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Human Rights Policy of IEI Integration Corp.
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IEI is committed to respecting and promoting human rights and has formulated this human rights
policy based on the United Nations Universal Declaration of Human Rights. This policy applies to all
employees and stakeholders across our business and operations to ensure that we do not engage in any

behavior that disregards or violates human rights. Thus, we remain committed to the following:
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We are committed to respecting and upholding the fundamental human rights of all individuals without

discrimination based on race, gender, age, religion, nationality, sexual orientation, or other personal
characteristics.
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We are committed to preventing any form of human rights violations across our business operations and
taking effective measures to mitigate negative impacts when they cannot be avoided.
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We are committed to fostering a culture of respect for human rights both within the company and across
our business relationships. We ensure that all employees, partners and stakeholders understand and respect

human rights.
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1. 2T ¢ % Fairness and Equality :
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We are committed to providing a fair and inclusive working environment and promoting diversity and

inclusion, without discriminating against employees based on race, nationality, social class, language,
ideology, religion, political affiliation, place of origin, birthplace, gender, sexual orientation, age, marital
status, physical appearance, facial features, physical or mental disability, zodiac sign, blood type or any
other personal characteristics. We ensure equal opportunities for all employees and do not tolerate any form
of discrimination or harassment.
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We firmly oppose any form of forced labor or child labor and we take necessary measures to ensure that

such practices do not occur in any part of our business operations or our supply chain.



% >¢ri2 B Safety and Health :
PRIEET 2 REDLTRE TR LIREEEEL 20 %G LARA T PR
(SR Sl W R L R TRl Sl
We are committed to providing employees with a safe and healthy working environment and take
measures to prevent occupational health and safety risks. We value the physical and mental well-being of
our employees and strive to support a work-life balance.
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We respect and support employees' rights to freedom of speech, assembly and association in accordance

with applicable laws, and are committed to respecting the rights of any legally established organizations.

FeR 2 B g:cd Policyimplementation and continuous improvement
LPmRl1ERp~F o BE - Fud RS Fmms D4 FRRFEME mEF i1 b
REET LTI BV E 1 TR F B R RIEE D) DT P
IEI establishes clear policies regarding employee work rules, attendance, performance appraisal, rewards

and disciplinary measures, and formulates anti-discrimination management methods to ensure that every
employee is treated fairly in recruitment, appointments, compensation, benefits, training opportunities,
work arrangements, promotions, rewards and disciplinary measures, and dismissals.
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IEI strictly prohibits any form of sexual harassment, bullying, or discrimination, whether overt or subtle,
in the workplace. Clear procedures have been established for handling employee complaints, preventive
and mitigation measures for workplace violence, and measures for preventing sexual harassment in the
workplace. Procedures for complaints and disciplinary actions are also clearly defined. Regular internal
awareness campaigns and training sessions are conducted for both new and current employees.
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IEI builds an occupational safety and health management system in compliance with applicable laws and
regulations. Workplace safety and health plans are developed and implemented to effectively monitor and
reduce occupational hazard risks, ensuring safety and health of all employees. Employee attendance is
tracked and managed consistently, with efforts made to support employees’ physical and mental well-being
and promote a work-life balance.
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Labor-management meetings are held regularly every quarter to gather employee feedback, continuously
improve working conditions and welfare programs, and promote cooperation and coordination between
employees and management.
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IEI continues to enforce the prohibition of unlawful acts and zero tolerance for harassment in the workplace.

A dedicated telephone line and email address are set up for employee complaints, to ensure smooth and



transparent communication. A transparent and confidential complaint mechanism guarantees that human
rights issues are reported, investigated and resolved in a timely manner, while protecting the personal rights
and interests of complainants or whistleblowers.

6. 7 T FAART LATAICK > NP RERT REREAREEORL -
IEI reviews and updates this policy from time to time to align with business needs and evolving

international human rights standards.
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This policy will be announced and implemented after approval by the Chairman, and the same

applies to any amendments.
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